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Legal & Enforcement 

Politically Exposed Person (PEPs) - 

Who are they? 

By YUNOS YUSOP MICA, MIBM, ACFE 

atfirstrisk@gmail.com  

According to Bank Negara Malaysia 

(BNM) AML/CFT – Banking and Deposit-

Taking Institutions (Sector 1) Guidelines & 

Financial Action Task Force (FATF) in the 40 

Recommendations, PEPs refers to: 

 

• Foreign PEPs – individuals who are or 

who have been entrusted with 

prominent public functions by a foreign 

country. For example, Heads of State or 

Government, senior politicians, senior 

government, judicial or military officials, 

and senior executives of state owned 

corporations and important political 

party officials; 

Ethics & compliance  

Building an ethical organization 

By KUMAR NATHAN C.A. (M), FCCA (UK), 

MBA, MSc (Econ Crime Mgt) 

kn@rimbuncapital.com  

According to Jim Kelly, Chairman of 

United Parcel Service, ethical behaviour is 

a habit and in a business context, at the 

deepest level refers to an organizations 

corporate culture. An ethical organization 

is created by having an ethical 

organizational culture that ensures every 

member of the organization understands 

that moral priorities are as important as 

the financial ones. The leadership must 

establish, publish and model the 

company’s core values. Ethical problems 

occur when the ethical guidelines are not 

clearly defined, leadership do not walk 

their talk, inadequate sanctions are meted 

continued on page 3 
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Building an Ethical Organization continued from page 1 

out to violators or retaliation is taken against 

whistleblower.  

Organizations that have integrated ethical 

leadership and systems are among those that are 

most deserving of the public’s trust.  The pattern 

of strategic leadership behaviour determines 

organizational values.  Explicit business ethics 

policies should be made through ‘ethical code 

of conduct’ and increase its awareness through 

training and leveraging on information 

technology for its wide dissemination.  

Jana Matthews, the founder and CEO of Boulder 

Quantum Ventures has outlined eight elements 

that are prerequisites in building an ethical 

organization, namely; 

1) Respect –In building a business, one need to 

respect oneself and surround himself and hire 

people whom he can respect.  

2) Honour – Special attention should be given to 

strong performers and people whom exemplify 

the spirit of the organization. This is to recognize 

exemplary behaviour by showing gratitude and 

honouring them. 

3) Integrity – Ethical leaders should make their 

word as their bond and when there is a need, 

stand by their word and make good the promise. 

They should not hire or retain people who do not 

have integrity as the lack of trust is like virus 

resulting in them not trusting their leader and may 

sell the company values short to make a 

quick buck. 

4) Customer focus – A company that focus on 

customers reinforces the responsibility to the 

market and those that short-change the 

customer risks compromising their ethics and 

long term health of the organization. 

5) Results-orientated – An organization should 

not strive to achieve its financial results at any 

cost, but do so within the company values.  

6) Risk-taking – Encourage innovation and 

thinking “out of the box” and try new things.. 

7) Passion – Employees need to be passionate 

on what they are doing as without it, there will 

be minimal effort to just get by. 

8) Persistence – There need to be a will to be 

persistent, which is tied to passion for what 

they are doing and keep focus on customer’s 

needs until results expected is achieved. 

Ethical organizations don’t just happen, 

although financial success is critical for 

organizational survival; moral priorities have to 

be accorded equal importance. In the 

current era of intense competition, crippling 

corporate scandal and global financial 

meltdown, the need for an ethical 

organization is of paramount importance. 

 

 
Kumar Nathan is a council 

member of the ACFE Malaysia 

Chapter. He is also the founder 

and managing principal at 

Rimbun Forensic Advisory Sdn. 

Bhd. 
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Legal & Enforcement continued from page 1 

• Domestic PEPs – individuals who are or have 

been entrusted domestically with prominent 

public functions. For example, Heads of 

State or Government, senior politicians, 

senior government, judiciary or military 

officials, senior executives of state owned 

corporations and important political party 

officials; or 

• Persons who are or have been entrusted with 

a prominent function by an international 

organization which refers to members of 

senior management. For example; directors, 

deputy directors, and members of the board 

or equivalent functions. 

• Business relationships with family members or 

close associates of PEP involve reputational 

risks similar to those with PEP themselves. 

Example, if it is known that the business or 

company is owned by certain beneficial 

owners or shareholders who are PEP, or 

related to PEP, or have close association with 

PEP, then the business or company account 

is deemed to be PEP too. 

 

USA Patriot Act defines PEP as “A Senior Foreign 

Political Figure who is or has been entrusted 

with prominent public functions, i.e. Heads of 

State, or of government, i.e. senior politicians, 

senior government, judicial or military officials, 

senior executives or state owned corporations, 

or important party officials.” 

This definition includes ambassadors and 

military attaches as well as spouses, children, 

parents, siblings, and the parents of PEP’s 

spouse.  A “close associate” is a person who is 

widely and publicly known internationally to 

maintain an unusually close relationship with 

senior foreign political figures. It also includes a 

person who is in the position to conduct 

substantial domestic and international financial 

transactions on behalf of senior foreign political 

figures. 

 

 

 

 

Yunos Yusop is the current 

Vice President of ACFE 

Malaysian Chapter. He is 

also the Head of AML/CFT in 

an international bank 

located in Malaysia. 
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Professional Interviewing Techniques 

Statement Analysis as a tool to help investigators (Part 1) 

by AARON LAU, CA (M), FCA (AUST), CFE, CAMS 

aaron@aitlau.com 

Statement analysis was first developed by Mr Udo 

Undeutsch, a German psychologist in the mid-1950s what is 

known now as the Undeutsch Hypothesis: “Statements that 

are the product of experience will contain characteristics 

that are generally absent from statements that are the 

product of imagination”.  He worked with abused children 

and was trying to determine if the children’s statements 

were truthful accounts in alleged child abuse investigations. 

 

Statement analysis is a word-by-word examination of a statement which has developed to 

an investigative tool.  When statement analysis is used in conjunction with other investigative 

methods, it can assist in the case-solving process.  This tool has been used by many law 

enforcement agencies like the Federal Bureau of Investigation, the Secret Service, and many 

other US, Canada, and Australia federal and military agencies.  

 

Statement analysis follows a two-step process. First, investigators determine what is typical of 

a truthful statement, referred to as the norm. They then look for any deviation from this norm. 

Truthful statements differ from fabricated ones in both content 

and quality. 

 

The known statement analysis methods are the Criteria-Based 

Content Analysis (CBCA) and the Scientific Content Analysis 

(SCAN).   

 

The idea behind CBCA method is that accounts of real events differ from invented 

narratives.  This so-called “Undeutsch Hypothesis” has lead German psychologists to develop 

several criteria that are thought to pertain to the differences between truthful and deceitful  

 

mailto:aaron@aitlau.com
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testimonies.  There is currently a lot of research being put on the reliability of CBCA as a tool 

to detect falsehood and whether it is a reliable tool to be used in the court of law. 

 

The SCAN technique was developed by Avinoam Sapir, a polygraph examiner, with a 

background in the Israeli Police Department in Jerusalem. He founded and currently works 

for the Laboratory for Scientific Interrogation.  Sapir holds a Bachelor’s Degree in both 

Psychology and Criminology, and a Master’s Degree in Criminology. He developed the 

SCAN technique by conducting extensive research into verbal communication, looking into 

the linguistic behaviour used by people in communication.  SCAN is taught around the world 

by licensed SCAN training providers. 

 

SCAN involves the application of linguistic analysis to written statements produced by the 

suspect or witness in a court case, usually criminal cases.  This method is widely criticised due 

to the incompatibility with the Enhanced Cognitive Interview approach use in Europe 

because it pre-empts the first crucial elicitation of a free-form verbal narrative in the police 

interview.  Still it remains popular amongst law enforcers who are keen to give themselves the 

added advantage during an interview or an interrogation. 

  

continued from page 4 

Aaron Lau is the current secretary general of 

the ACFE Malaysia Chapter. He is also the 

founder and managing partner of AITLAU 

Management Services. 

Part 2 to be continued in the next Issue 
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Holistic Approach to Fraud Management 

 

 

 

 

The Malaysian Association of Certified Fraud Examiners (MACFE) is proud to announce to all 

members that the Chapter has signed a Memorandum of Understanding (MOU) with Rimbun 

Forensic Advisory Sdn Bhd (RFASB) to collaborate as strategic partners towards realizing 

specialized anti-fraud training and awareness programs. 

 

Brief Background 

 

 

 

 

 

RFASB was incorporated to focus on the development and implementation of strategies for 

prevention, detection and response to fraud related incidents.  Amongst the main services 

offered by Rimbun is the provision of training, development and implementation of programs 

in fraud awareness and prevention within the public and private sector. 

RFASB conducts Fraud Risk Assessments, Corporate Governance Advisory and Industry 

specific anti-fraud training programs which will enable corporations to establish appropriate 

framework in the identification and minimization of fraud related risks. These improvements 

through development and implementation of anti-fraud protocols, policy, building 

surveillance frameworks, internal control system, maintenance of whistle blower hotlines and 

ad hoc background checks on individuals and companies will facilitate the establishment of 

sound anti-fraud practices within corporations. 

 

 

 

Visit us at: www.rimbun.com.my 

  

CHAPTER ANNOUNCEMENT 

http://www.rimbun.com.my/
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UPCOMING EVENTS 

CFE Exam Review Course 

Venue : Malaysian Anti-Corruption 

Academy, Kuala Lumpur 

Date : 3-6 August 2015 

Fees : $1795 / $2295 USD 

Credit : 30 CPE points 

Contact :  Ms. Ng Yee Wan  

+60-16-339-3160 

E-mail :  ywng@sprm.gov.my 

 

General Info: 

 
info@acfe.com.my  
L-2-7 Plaza Damas, Jalan Sri Hartamas 1 
Taman Tun Dr Ismail,  
50480 Kuala Lumpur 
Telephone: +603-62015011 
 

ACFE ASIA PACIFIC CHAPTERS 

ACFE Indonesia Chapter  

http://acfe-indonesia.com/   

 

ACFE Hong Kong Chapter  

http://www.hkacfe.com/   

 

ACFE Philippines Chapter 

http://www.acfe-p.org/   

 

ACFE Singapore Chapter 

http://www.acfe-sg.com/   

 

FORUMS NOTICE 

 

QUESTIONS AND ANSWERS 

Any enquiries regarding articles in this issue 

can be forwarded to the respective email 

addresses provided by the Author. Chosen 

Question and Answers shall be posted in this 

section of the upcoming issue. 

 

 

Any suggestions or enquiry regarding the 

newsletter can be directed to  

secretariat.acfe@gmail.com 

 

 

 

 

 

 

NOTICE 

 

CONTRIBUTION OF MATERIAL 

Members who are interested to submit their 

views or articles for the next issue are invited to 

email their piece to 

secretariat.acfe@gmail.com by the first week 

of September 2015. 

Suggested areas are as follows. 

 Perspective on current issues 

 Legal and enforcement 

 Ethics & compliance 

 Industry specific awareness 

 New technology 

 

mailto:info@acfe.com.my
http://acfe-indonesia.com/
http://www.hkacfe.com/
http://www.acfe-p.org/
http://www.acfe-sg.com/
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ASSOCIATION OF CERTIFIED FRAUD EXAMINERS 

MALAYSIA CHAPTER 112 

 

L-2-7 Plaza Damas, Jalan Sri Hartamas 1, Sri Hartamas 50480 Kuala 

Lumpur Telephone: 603 – 62015011 Fax: 603 – 62017022 

Email: secretariat.acfe@gmail.com / info@acfe.com.my  

Website: www.acfe.com.my  

 

Editorial Team: 
Raymon Ram, Yuvaraj Muralitharan 
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